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PERSONALITY
Personality refers to a set of non-physical, psychological, mental, and social qualities that make a person distinct from another. Personality is important because it improves the essential skills of communication and a person's master's effective way of resenting their emotions and feelings. On some occasions, people may suffer from personality disorders that are brought due to personality instability and personality change. Personality stability is the common ground of the interplay between individuals and their environments. According to (Harris et al, 2016), the differences in personality of people are associated with different aspects of a person's life. These aspects include job performance, intelligence, health behavior, and criminals behaviors. Personality traits show the levels of change across the life of a person, from infancy to adulthood through adolescence. Therefore, those aspects of life that influence the personality of an individual may grow weaker as a person grows older. Therefore, this research focuses on analyzing Neil and Susan Davis to determine the stability of their personalities, personality changes, how they have changed over time. Moreover, the research will analyze the characters using the five-factor model, and use the personality theories of Erikson and Maslow and determine theoretical applications to the director of the 56-UP, Michael Apted. 
56-UP is a project that has progressed for over fifty years. It involves the director Michael Apted revisiting the subjects of the film to see how their lives and personalities have changed over the last fifty-six years. Seven-year-old children were interview when they talked about their dreams, ambitions, and what they hoped to accomplish in life. Personality changes are usually brought by changes in thinking, feelings, and behaviors. For instance, mental illnesses such as post-traumatic stress disorder, bipolar disorder, depression, and anxiety can alter how a person's interpersonal relationship and how they interact with others in both social and professional settings. Frequent occurrences of mental breakdown will lead to personality instability. Neil was born in Liverpool and as a kid, he was full of joy. However, by the time he reached twenty-one, his life had changed drastically. He experienced a lot of odd jobs and was never married. On most occasions, he was homeless and wandered around Britain. He later got into politics when he won the local office through the liberal democratic ticket. However, he later works at a local Anglican church performing most duties of a priest as a canon. According to (Roberts et al, 2007), as people age, they become more emotionally stable which tends to show their personality. For instance, Neil started a little bit off because of the unfulfilling jobs. However, by the time he turned forty, he determined what he wanted to achieve in his life. This newly developed personality leads him into politics and later into the church. Moreover, Sue was also viewed as a happy child. She was optimistic, cheerful, and very energetic. She is seen to have her friends, Lynn and Jackie. Years later, she is divorced and with two children. She is working at an administrative post after starting from the secretarial position. She never thought she would end up as a lecturer, therefore saying that she found it strange lecturing a class when she never attended any community college or even a university. The article by (Roberts et al, 2007) also argues that the socioeconomic status of a person and the cognitive ability traits will result in three outcomes, that is, mortality, divorce, and occupational attainment. In this case, Susan started as a personal secretary and due to the economic status, she gets promoted to administrative roles. This may also have led to her divorce and leading her to secure an occupation lecturing at a local university.
The rate at which the personalities of characters in the film changed was determined through the use of the five-factor model. This mode involves the following major constraints. That is openness, conscientiousness, extraversion, agreeableness, and neuroticism. Openness refers to the accommodating attitude or opinion, that is, the receptivity to new concepts, people, ideas, cultures, environments, and experiences that are different from the conventional or routine ones. For instance, when Neil was twenty-one homeless and wandering around Britain, it was obvious that he was not as open as when he got into politics and later takes an occupation in the church. Working in a church meant he had to be more receiving to new people from different backgrounds, ethnic groups, and societies. In Susan's case, her rate of openness remained the same throughout the years. For instance, she is seen as a friendly and energetic child. She is seen to have friends in college and working as a secretary and a lecture meant that she was open to new people, resources, and environments. According to (Nieb et al, 2015), openness in work situations is directly related to a positive experience and the potentiality of job changes into managerial, administration, and executive positions. Conscientiousness refers to the state of being thorough, careful, or vigilant in the performance of tasks according to strict rules that determine what is wrong or right. Based on research by (Ali, 2017), viewing the situation from different perspectives and interacting with the environment in different ways can increase the conscientiousness of a person which in turn improves a person's innovation and an opportunity to grow. That is, innovativeness has been seen as a persons' willingness to try new ideas to attain satisfaction with life. The rate of change in consciousness in the personalities of Neil and Susan are different. For instance, Susan is more vigilant and thorough in her decisions That is, she starts from being a woman that never attended college to working at administrative levels and lecturing, even though she feels strange about the situation. However, the rate of this change in Neil is higher. That is, he starts at being homeless and working odd jobs, to becoming a politician and then decides to become a cannon. This shows that Neil was not more diligent in making decisions, which may have led to him altering his personal, social, and professional life more frequently. Extraversion refers to the state of being outgoing, social, or highly concerned with outer affairs. Based on the film, the rate of extraversion of both Neil and Susan has highly changed extremely over the years. For instance, both of them were social and energetic kids, and even though Neil reduced his extroverted levels in his twenties, in the end, they all become extroverts again participating in as many social gatherings as possible. Extroverts are usually mistaken as either talkative or attention-seeking when in reality, they are simply energetic when in social interactions. They attain inspiration, motivation, and excitement from talking to others. Agreeableness refers to the state of being pleasant emotionally and psychologically. That is, it manifests itself through behavioral features such as kindness, sympathy, or considerate. The rate of Neil's agreeableness has changed in a way that he displayed more prosocial behaviors in his old age than he did in his younger ages. The last aspect of the five-factor model is neuroticism. Neuroticism refers to the probability or likeliness of a person to maintain an average mood in terms of maintains anxiety, worry, frustration, jealousy, guilt, and anger. According to (Widiger et al, 2017), Neuroticism is an important trait in determining the personality of a person and determines the factors that influence the stability and change in personality.  
Moreover, the personalities of the characters can be discussed through Erikson's theory, and Maslow's hierarchy of needs. Erikson's theory consists of eight major psychological stages. That is trust vs mistrust, autonomy vs shame, initiative vs guilt, industry vs inferiority, identity vs role, intimacy vs isolation, generativity vs stagnation, and integrity vs despair (Rageliene, 2016). At the age of seven, both Neil and Susan are at the industry vs inferiority where they learn to be competent and productive and usually feel inferior when they are unable to do anything correctly. At the age of fifty-six, they are at the integrity vs despair which involves acceptance of themselves and their sense of fulfillment instead of looking back and regretting their past decisions. Moreover, the use of Maslow's hierarchy can be used. It involves Self-actualization; achieving one’s full potential including creative activities, Esteem needs; prestige and feeling of accomplishments, Belongingness and love need; intimate relationships and friends, Safety needs; security and safety, and Physiological needs; food, water, warmth and rest. Neil may belong at the safety level, that is, he never married, therefore, he may not have experienced belongingness in terms of intimate relationships while Susan has achieved self-actualization because she has a satisfying job, relationship and family. 
In conclusion, personality can be applied by providing a way of learning about ourselves and others, determining the differences between individual's behaviors, exploring how people change, and come up with effective methods of improving lives in both social and professional settings. (Apted, 2012) aimed at showing the stability in personality and how different environmental factors influence how personalities change.
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